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Value based learning- looking at our
own values

Impact our effectiveness as PEs and
Improve quality of our practice

Simple and cost effective



Lack of eftort
Apatheftic

Lack of infegration ,
Noft listening/ taking advice
Talking to a brick wall
Frustrating

Analysis/ trying to make sense

PE different approaches/ persyaliués




Liaised with University
Link tutor
Support from Deborah Harding




\MeThod— ideology

- My own reflection @
- Open invitation
- Not personal



Positive and negative experiences

Reminding ourselves of our own
experience as students

Open discussion and setffing the scene
Sharing between the team
Make it less specific to specific incident



Positive experiences as a student Less positive experiences as a student

Good infroduction to clinical area Not feeling included in the team
Flexibility Feeling under pressure
Autonomy Constant change

Patient contact Plocement away from normal home/
Friendly feam away from friends etc

With another student that got on well with Thrownin at the deep end
Sociable Criticised unfairly

Safe learning space Passed around the team

Joint teaching Unfriendly CE

Regular supervision Hostile environment

Being frusted Too restrictivere: patient contact
Patient journey Lack of support

Part of the team High expectations from CE
Positive and constructive feedback from Lack of demonstration

CE No time to reflect

Structured Unfair judgements

Supported

Enthusiastic educator

Positiv e feedback
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Postcards

© Checking what our colleagues’
expectations are

- Are there differences and why could this
ol




Masterpiece

Enjoyable

Engaged
Gettinginvolved
Proactive

Takes a chance

Trusts educator

Hard working

Gettingit right for lots of
people

Calm

Can’'ttell whois a
student within the team
Common sense

Can be themselv es
Problem solv es

Aware of own learning

Sits, listens, appears to
take it on board
“nice” not too exciting
Following the pack
Plodding along

Mixed up but trying
Conscious and trying
Passive

GoodSiudent OKShdsni [ Womsaen

No effort

Having tocarry them
Lack of understanding
Copying

Hitting head against a
brick wall

Rabbit in headlights
Disengaged

Doesn’t care
Needing a lot of input
but not getting much
back

No initiative




Student wanfts to have a positive
experience

If this doesn't happen, think about what
else could be going one

Drawing on our specific clinical setting



Self- Self-fulfillment
actualization: \ needs
achieving one’s
~ full potential,

aclivities

prestige and feeling of accomplishment Psychological

needs

potential/ sel

actualisation Belongingness and love needs:

intimate relationships, friends

constructive feedback, Safety needs:

reflective practice, positive, security, safety

time and space to try, learning
styles, OK to make mistakes

inclusion, good infroductions, team,
relationships, knowing whois who

lone worker, contact list, aggressive patients, travelling, getting
lost, time management, unsafe houses, ostracized

office environment, toilets, water, hot desking, lunch breaks, staff room




Team expectations vs. university criteria

Why we love our job might be a reason
students dislike it

OK to be OK
Students don’'t need 1o be like us




Feedback from practice educators

For our team- change to our induction
and expectation document

For others- presentation at Practice
Educator Day, shared experiences

1o L
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Holding key themes in mind

Planning variety of different learning
experiences

Gefting to know student on personal
level

Acknowledging student’s choices

Positive attitude towards students within
the tfeam

Changed expectations of students



Value based learning
Simple of cost effective tools

Improving quality of practice education
by understanding our own values and
beliefs
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