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Methods

An AHP learning needs scoping exercise was undertaken and the results were themed.
Local Further and Higher Education Institutions were approached and courses/modules
available mapped to the learning needs themes. The funding application and review
process was developed and managed by an AHP education fund group.

To gain an understanding of the impact of undertaking these courses/ modules,
comprehensive evaluation has been undertaken.

Data from registered AHPs who commenced modules in late 2021 and early 2022 has
Aim been collated .For this group of staff, a focus group was conducted after module
completion. This was in addition to a comprehensive feedback survey sent three months
after completion of each of the Masters modules. The survey data was analysed by the
sub group to identify themes.

The focus group was facilitated by members of the Education Fund group. The focus

The aim of the project is to enable staff to access funding to support career
development and progression, and to measure the impact of this investment and
learning. investing in AHP staff development supports the current national NMAHP
transforming roles agenda (NHS Education Scotland, 2020), links with our Quality

Strategy and AHP Learning and Development Strategic Framework (NHSGGC, 2019; ~ 9roup followed recommendations by the National Council for Voluntary Organisations
NHSGGC, 2023) and is desired to support AHPs to be able to work competently in (2021). Mentimeter and Microsoft White Board supported data gathering and share back

advanced roles (Brandenburg & Ward, 2022). of the collective information as definition was gained.
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Fig 1. Word cloud showing summary of themes when respondents described the
impact of the AHP Education Fund (N=35 Trimester A&B)

Emergent themes of personal impact of undertaking the modules Emergent themes of impact on the service users, service and team
Increased Confidence/Competence in: Increased Confidence/Competence in:

e Continuing learning at an advanced level. e Service User Engagement to enable service user- centred design.

e Undertaking research. e Advocacy to support service users' rights.

e Complex clinical decision making. e Understanding a broader perspective of the future of therapy provision.

e Leadership skills. e Care thatis holistic, personalised and patient centred.

e Advanced anticipatory care planning and non-medical prescribing. e Enabling a reduce Patient Journey and avoiding duplication:

e Career Progression/Development.  Facilitation of learning & Development.

e Understanding of Four pillars of practice. e Clinical discussion & collaboration activity.

e Quality Improvement and research.
Writing Funding Applications.

In addition to the above themes, participants reported they were motivated to
continue their learning journey.
In addition to the above themes, participants reported an increased respect from colleagues.
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