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Analysis

* Provisional analysis shows that the programme is
Improving confidence of participants skills.

* Developing evidence to show the benefits of development
programmes for band 6s as well as band 5s.

* Participants who moved into senior roles reported that
successful promotions were linked to skills and
confidence acquired during the programme.

* Small sample size and further analysis in a larger group is
needed to measure change in confidence and
competence over time, retention, and job satisfaction.
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